
 

FACULTY EMPOWERMENT AND FINANCIAL STRATEGIES 

 Institute encourages teaching and non-teaching staff to participate in 

workshops, Conferences and FDPs for their continues developments. 

 Institute provides financial support to attendthe one conference of repute. 

They are provided with 50% registration feefor attending the 

Workshop/FDP/Refresher Courses/Orientation Programs at reputed Institutes 

as per the RKCE norms. 

 Institute provides paid leave to attend Workshops/Seminars/Conferences/FDPs. 

 Institute conducts FDPs and various training programs to faculties to update 

their knowledge, teaching skills, methodology and personality. 

 Institute provides opportunities to all employees to associate with state, 

national and international professional bodies. 

 Institute does believe in equality and provide equal opportunity/ support to 

non-teaching staff too, to get enrol themselves for different courses/training 

programs to enhance their skills and knowledge to update themselves 

according to the demand /change. 

 To develop administrative skills institute allows employees to attend corporate 

training programs inside/outside college. 

 Institute motivates staff to have good relationship with other organizations and 

to participate in various programs conduct by them. 

 As to have a better command on their respective subjects, institute invites 

corporate professionals and market resource persons such as researchers, 

industrialists, and academicians to interact with the faculty. These people will 

share their knowledge on basis of that staff to upgrade his/her knowledge 

accordingly.  

 Institute always welcome new ideas from the experienced faculty about lecture 

deliver, laboratory work and Seminars/workshops to provide guidelines to the 



new faculty members. They have one-to-one interaction or common lecture as 

mini workshop.  

 Institute appreciates and support to conduct training programs and arrange 

industrial visits. 

 Institute provides free transportation facilities for all the employees from 

nearest place from their residence around and across Vijayawada. 

 Institute provides 12 casual leaves in an academic year and all other leaves as 

per the JNTUK norms. 

 Institute provides maternity leave for the female staff according to the RKCE 

norms. 

 

 










